
 

                                                
 

Job description  

 

Community and CLD manager 
 
Nes Ammim is a village in the Western Galilee, Israel, dedicated to encounter and dialogue, 

learning and hospitality. In its midst lives an international ecumenical Christian community, 

founded and supported by European Christians and churches. Its members, motivated by the 

lessons of the past and the challenges of the present, are living, working and learning in 

solidarity with the wide spectrum of people in the country: Jews, Arabs and others. 

 

Nes Ammim has set up a residential neighborhood on its former agriculturally used land, with the 

aspiration that Jews, Arabs and others will live together in peace, mutual acceptance and tolerance 

as a model for the region and the nation.  

 

The Centre for Learning and Dialogue (CLD) provides study, dialogue and fellowship activities 

for the volunteers, inhabitants of the village, visitors, people on study leave, and for others 

who want to experience the community life for some time. The CLD hosts local dialogue 

activities as well as initiatives from Christian organizations and churches that take place within 

Nes Ammim. The CLD also contributes to the expansion of educational tourism  with the aim of 

attracting and serving groups from Europe that are interested to visit and explore the Galilee 

and the Israeli society. The Centre maintains a special relationship with the congregation of 

Nes Ammim, developing Christian fellowship activities for the volunteers community and 

playing an active role in the church life. 

 

To generate additional income Nes Ammim rents out its assets as there are houses and apartments 

in the village, the 35 hectare avocado orchard and the surrounding agricultural parcels of land. 

 

Purpose of the job 

To lead and manage the community, the interreligious Centre of Learning and Dialogue (CLD) 

and other activities according to the strategy determined by the Board of Directors (BoD). 

 

Position in the organization 

Nes Ammim Israel has two managers, the Community and CLD manager and the Hotel 

manager. Together the managers are accountable for Nes Ammim Israel, each with their 

specific area of responsibility, and have to report to the BoD. 

 

The Community and CLD manager is the head of the CLD team, consisting of the study-leader, 

the dialogue coordinator, the study assistant and the dialogue assistant. He/she is the line 

manager of the facility manager, village manager, HR manager, the accounting and finance 

staff and the communication officer.  

 

Responsibilities 
 Organize, coordinate and develop the activities of the CLD and of the Nes Ammim 

community including its income generating activities. 

 Maintain, strengthen, and express internally and externally the profile of Nes Ammim 

and the spiritual life of the community. 

 Take care of the wellbeing of the volunteers and manage the overall internal and 

external affairs of the volunteers. 

 Research and analyze the needs of the community and/or its relations to Learning and 

Dialogue to determine program directions, strategies and goals. 

 Draw up, implement and monitor the annual plan with goals, activities and the 



corresponding annual budget. 

 Maintain and develop company policies, strategies and procedures. 

 Organize, ensure and maintain proper documentation. 

 Manage, coach, support and supervise managers and support staff. 

 Communicate with internal and external stakeholders of Nes Ammim. 

 Raise funds for structural activities of the CLD and the community, including networking 

with (possible) donors. 

 Facilitate group work and community building between the Nes Ammim Community and 

the inhabitants of the new village. 

 Cooperate with the Hotel Manager of Nes Ammim. 

 Prepare reports for the BoD, the General Assembly, for donors and funding churches. 

 

Requirements 
 

Competences and qualifications 

 Servant-leadership skills. 

 Hands-on and result-oriented. 

 Good organizational and supervising skills. 

 Minimum BA level of education – Master level preferred – in business management. 

 Good knowledge of intercultural dynamics. 

 Able to establish and maintain good interpersonal relationships. 

 Able to act as the focal point for communication between all levels of the organization. 

 Evaluation of organizational and individual performance. 

 Able to make and take decisions. 

 

Knowledge and experience 

 Management of an organization. 

 Experienced in employee management and employee guidance. 

 Business and financial management. 

 Community management. 

 High level of English, written and spoken. 

 

Contacts 

Internal: 

 Hotel manager. 

 Facility manager. 

 Village manager. 

 Staff employees e.g. accounting and finance, human resources. 

 Volunteers, (Israeli) employees. 

External: 

 Regional governmental organizations. 

 Lawyer and financial auditor. 

 Organizations and institutions related to CLD activities. 

 Organizations, companies related to income generating and fundraising activities. 

 Renters of accommodation of Nes Ammim. 

 Management and representatives of the inhabitants of the new neighbourhood.  

 International Boards and Board of Directors. 

 

Personal skills 

 Team oriented, team player and willing to improvise. 

 Capability and readiness to listen and co-operate with young volunteers and other 

members of the community.  

 Inspirational leader, servant leadership skills. 

 Decision maker and able to give clear messages.  

 Flexible and stress resistant. 

 Analytical and strategic thinking. 

 Able to deal with a diversity of people, religious backgrounds and cultures. 

 Good communication skills (active listening, giving feedback). 

 



Other requirements   

 Christian background and inspired. 

 Endorsing the ethos and profile of Nes Ammim. 

 Interest in and supportive attitude towards the ideology and Christian background of 

Nes Ammim. 

 Willingness to live in a small village community, comprised of people with diverse back-

grounds. 

 Able to manage a work/life balance within a small working and living community. 

 

Conditions and period of stay 

 Full time position. 

 Accommodation, meals, health insurance and compensation to pension provisions in-

cluded. 

 Compensation package negotiable. 

 Minimum stay two years. 

 

 


